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Disclaimer
By accepting this document and reading its contents you agree to be bound by the terms of this disclaimer.

The use of the contents of this document is at your own risk. Neither the Citrus Academy NPC nor Citrus Research International (Pty)
Ltd or the Citrus Growers’ Association NPC warrant that the content of this document is suitable for your intended use or that it is free
of inaccuracies or omissions. The opinions and advice expressed in this document are not necessarily those of the Citrus Academy NPC,
Citrus Research International (Pty) Ltd or the Citrus Growers’ Association NPC. The Citrus Academy NPC, Citrus Research International
(Pty) Ltd and the Citrus Growers’ Association NPC, their directors, officers, employees, agents and contractors shall not be liable for any
loss or damage of any nature suffered by any person as a direct or indirect result of the use of, or inability to use any advice, opinion or
information contained in this document, or any misrepresentation, misstatement or omission, whether negligent or otherwise, contained
in this document.

You indemnify the Citrus Academy NPC, Citrus Research International (Pty) Ltd and the Citrus Growers’ Association NPC against any
claim by any third party against the Citrus Academy NPC, Citrus Research International (Pty) Ltd or the Citrus Growers’ Association
NPC, their directors, officers, employees, agents or contractors arising from, or in connection with, the use of, or reliance on, the
contents of this document. It is your responsibility to determine suitability of the contents of this document for your intended use.
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D3: Ongoing Monitoring
Activity F1 — Workplace Ongoing Monitoring

Activity F1 - Workplace Ongoing

Monitoring

Answer the following questions based on the farm you are completing your work experience at:

1. How many scouts are involved with nutrition monitoring on your team?

Pertinent Information Marks Awarded:
Number of scouts 1
2. How regularly do these scouts meet with supervisors?
Pertinent Information Marks Awarded:
Regularity of meeting 1
3. How do scouts record data from their scouting?
Pertinent Information Marks Awarded:
Method of recording data (e.g. They use a standardised form then 3
upload it to a database)
4. Who manages the scouts?
Pertinent Information Marks Awarded:
Personnel in charge of managing scouts 1
5. Which lab are samples sent to for nutrition monitoring?
Pertinent Information Marks Awarded:
Lab used for sampling 1

6. Do you work with experts for your scouting or sampling? Why or why not?

Pertinent Information Marks Awarded:
Yes/no 1
Reason for using or not using experts (e.g. There are no experts in 7
our area)
7. What training have your scouts received and from whom?
Pertinent Information Marks Awarded:
Training provider 1
Level and type of training (e.g. Our scouts completed a short course 3
from company X in scouting for nutritional status.)
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